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Los Angeles Unified School District
Local District Central

Restorative Justice 101
for Principals

Presented by:
Restorative Justice Teacher Advisers
Local District — Central



Outcomes

Gain an understanding of Restorative Justice and
its purpose in LAUSD

Understand the relationship between Restorative
Justice, the Discipline Foundation Policy, and
social-emotional learning (SEL)

Real-world application of 9 Key Restorative
Justice Practices




Check-in

. Tell us your name, your school,
and on a scale from 1 to 5, (1 = not
very comfortable and 5 =
extremely comfortable)

How comfortable are you
with implementing Restorative
Justice Practices at your school site?
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The Los Angeles Unified School Distriv is committe:d 1o aroviding all students
with ¢ rigorous educational progrm, which preparcs chem o be college or caraer
veady and productive members of society. All LALUSD students will attend
schools with climates that focus m aafety, teaching, lsaming nd inerpersonal
relativnships that enhance studeni leaming and well-beiry,  Every siudenr,
preschuuler through aduli, has the right o be edussted in a sale, rezpeetiul, and
vidleoming environment. Fvery educatir bas the righl to teach in an atmosphere
Irec from disruption and abstacles that impede learning.

‘This bulletin provides guidelines and procedures Far a consistear lrumework Zai
developing, refining, snd implementing # cullure of discipline built on pusitive
behuvicr suppart and interventions, Tt incoeprraies changes: in the Distriel palicy
rclating 1o school discipline resuliing from tw Roard lResalulion-2017 Suhool
Diseipline Policy and Schoal Climet: Tl of Righls,

This Bulletin replaces Bulletin 36380 Discipline Foundation Pabey: Schaal-
Wide Fosmive Rehavicr Support, damed March 27, 2007, 1 reflects the Tistvict s
recrgunization and the implementadon of the 2015 School Disgipline Pulicy and
Schoal Climate Bill ol Rights Board Resulution.

I BACKGROUND

In 2007, ithe Diswict adopted the Diseipline F'oundation Pulicy  thar
resulted feom & Board Resolution direcive  The Cisvipline Foundsiion
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ta discipline and school safely wira o be applicd.

Un Mayv 14, 2012, ke Board of Fducation adonied the Board Resolution-
2013 School Discipline Felicy and School Climute BUl of Rights, This
sesalulion. requested that stafi review curcent pulicics related i discipline,
utilize alicrnacives i school suspension (o carnect sludent miscendugt, and
by 2201, develep and implemert Restorative Justics practives as an
altermative to traditional sehool discipling. i hulletin, in arcordance o
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LOS ANGELES UNIFIED SCHOOL DISTRICT
Division of Student Health and Human Services — Restorative Justice
Discipline Foundation Policy: School-Wide Positive Behavior Intervention and Support

Rubric of Implementation (ROI)

School Name: Date:
Key Feature 1 2 3 4 Score
1. Administrative Administrator(s) Administrator(s) At least one school administrator At least one school administrator is an active
Leadership and does not supports the is @ member of the SWPBIS / participant on the SWPBIS Discipline Review
Support actively support process but is not Discipline Review Team. Team.
the SWPBIS as active as the SWPBIS is on the agenda at Review school data during SWPBIS meetings
process. rest of the team. some faculty meetings. with the Discipline Review Team Members.
SWPBIS is addressed in some SWPBIS is on the agenda at all faculty
staff and parent newsletters. meetings.
School data is reviewed during SWPBIS is addressed in all staff, parent
SWPBIS/Discipline Review Team newsletters or school website, etc.
meetings.
2. Team-Based No SWPBIS / A SWPBIS / The SWPBIS/Discipline Review The SWPBIS/Discipline Review team has
Implementation Discipline Discipline team has representation of all representation of all stakeholders
Review Team is Review team is stakeholders (Administrator, (Administrator, General Education
pstahlished established and General Education Teacher Teacher, Special Education Teacher.

Implementation of SWPBIS at your school is measured by

the ROI

|ldentify where in the ROI it specifically identifies restorative
justice strategies and practices
Think about what the identified restorative justice strategies
and practices look like at your school site
Discuss with someone at your table

Adapted from the work of: Sugai, Lewis-Palmer, Todd & Homer - School-wide Evaluation Tool; Johns & Patrick — the MODEL Program; & Florida’s Positive Behavior Support Project — Benchmarks of Quality

In alignment with the LAUSD School Leadership Framework: Standard 4: Culture Of Learning and Positive Behavior

2018-2019 - LAUSD
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What i1s Restorative Justice?

s p

Restorative Justice is a philosophy and approach to
that moves away from punishment, toward restoring a
harmony and well-being for all those affected by a hurtf

= |t provides families, schools, and communities a
ensuring accountability, while at the same time breaki
cycle of retribution and violence

= |t is based on a view of resilience in students and their abi
to solve problems, as opposed to the youth themselves be
the problems adults must fix

It focuses, not on retribution, but on reconnecting
relationships




ative Justi
9 usti
Key Practices <

students’

Restorati
ative J
Affecti ustice :
ective Statement Practices
Restorative s (schoolwide) | gehool-wid® practice:
R Questions (S |.Using Affective Statements/'\mproves
esto ratiVe L C h oo lW] d e ) which further 0P ves thell commun‘\car.'\on. social g\dllss Wit
an gu ag e (SC h and reading: grudents gain 3 el understand‘mg of emotions and the
00 lw 3 feelings of others:
] d € ) | feel {the srofionh when tibe e e
| feel (ihe S dinn) when {ihe qeorrente) pecaus®
(i reasoli)
es € \oring what prompted
parm done:

COm
munit
y Buildi
n ;
Repairing the H g Circles (selected)
arm Gi
Circles (Sel_ected ‘l.Ask‘ngestor e Q
) the harm caused d then \ookt
For example:
At f.r:gqbcmfd?"
{ihe puided

o

ati
ve Conferences (targ
eted)

Restorati
tive
Restorative ISDtaff Community (SChOOl
r i wi
actices w/ Parents ( ide)
e)

Re-En )
try Circles (targeted)

o DRE

s el g &°
Al ‘faut AckieWE



Real-World Application of 9 Key Restorative Justice Practices

Scenario: Students are working in groups on a math activity and Angela says to Nicole, “That's a stupid idea. Only you would think of something
that lame.” MNicole responds and says, “If you say something else disrespectiul, | am going to knock your teeth out!” Angela jumps out of her seat
and pushes Nicole and a fight ensues. The teacher calls for assistance and you, the principal, respond.

Ba:llgrn und Information:

Angela: This is her first week at this school, she was enrolled by her foster parents who she has lived with for 3 months.
Nicole: She has exhibited problems in the past with contrelling her temper with other females.

DIRECTIONS: Collaborate with the people at your table, indicate how you would resolve this issue, applying the 9 Key Restorative Justice
Practices. These practices can be applied before, during, and/or after the scenario takes place. What would you say and/or do?

Key Practice Example (Describe when and how you would implement the key
practice. Use detailed examples.)

1. Using Affective Statements

2. Asking Restorative Questions

3. Using Restorative Language

4. Community Building Circles

5. Repairing the Harm Circles

6. Restorative Conferences




Restorative Justice in the
Elementary Classroom (EEC)
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Contact Information

Maria Butler
Lead Operations Coordinator, LD Central
Email: murbin2®lausd.net

Restorative Justice Teacher Advisers (LD Central
Tiffanee Brown
tmb5032®@lausd.net
Dr. Alana Burton
axb0402@lausd.net
Raphael Lieberman
rxl8749@lausd.net
Lataska Pittman
|pitt1@lausd.net
Claudia Rojas
cxr324é6@lausd.net

Office: (213) 241 - 1919
LAUSD website: Achieve.lausd.net/restorative j
LD Central website: Achieve.lausd.net/Page/
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Evaluations!!!




